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Selection Procedure: The selection procedure will be governed as per No.F.2(326)-
Agri/Estt/09-10/Part/1/ 13284-359 dated 29-01-2021 of the notified scheduled of the
post of Agriculture officer, Gr-1, Group-B Gazetted.

The last date of submission of online application is 09-01-2023 (upto 5.30 PM). The
application(s) received after the closing date will not be entertained.

Scheme of Examination:

The selection process will comprise of two successive stages viz.
i)

ii)

Written Examination of 180 marks(Multiple choice type test)
Interview/Personality test for 20 m: rks.

Name of the subjects Full marks Time

MCQ Part I:English & General 30
knowledge including current (OMR based MCQ type)
affairs 3h
MCQ Part II: Agriculture 150 o

(OMR based MCQ type)
Interview/Personality test 20

Total -200 marks

a) A limited no. of candidates, maximum 3(three) times of total vacant posts (in
category wise), will be selected merit wise for interview on the basis of the result
of Written Examination, subject to securing minimum qualifying mark as fixed
by the Commission.

b) It is also mentioned here that candidate(s) scoring marks equal to that of the
last qualified candidate in the Witten Examination shall also be called for
interview cum personality test.

¢) The candidates who will be found qualified in the Written Examination will be
called to appear in the Interview cum Personality Test.

d) In the list of recommendation, merit position of candidates securing equal marks
will be finalized as per their seniority of age.

The same procedure is to be followed for preparing waiting List, if there be any.

Further, provided that, in the list of recommendation, merit position of
candidates securing equal marks in aggregate and also of the same age will be
decided on the basis of percentage of marks obtained in the minimum
educational qualification prescribed in Recruitment Rules/ Service Rules.

¢) Ranks of the candidates are not prepared for the candidates beyond the
recommendation list & wait list (if there be any).

f) The final selection will be made in order of merit and merit list will be prepared
by adding the marks obtained in the written examination and Interview cum
personality test. If a candidate remains absent in interview cum personality test
his/her candidature will not be considered for final selection.




